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Annually, 150-350 rangatahi with different backgrounds, interests and aspirations come together
for four days in Tāmaki Makaurau at UN Youth's flagship civics conference, Aotearoa Youth
Declaration. 

Here, they research, debate and look to solve the issues facing Aotearoa New Zealand. They share
their perspectives on everything from sustainable farming to mental health to the housing crisis.
Importantly, they share some glimpses into their lived experiences, motivations and aspirations in
these discussions. 

This year's conference was centered around well-known whakataukī:

Nā tō rourou, nā taku rourou ka ora ai te iwi.
With your food basket and my food basket, our people will thrive.

This whakataukī talks of the value of community, collaboration and collectivism. It acknowledges
that everyone has something to offer, a piece of the puzzle, and by working together we can
flourish. Similarly, we hope that rangatahi left the conference with a firm understanding of who
they are and how they can play their part to serve their communities. 

A refined overview of their perspectives is in this declaration document you are reading now. This
declaration document highlights the priorities that rangatahi would like to see addressed in our
country. We hope that MPs, CEOs and councillors read this document and consider the suggested
changes. We also hope that decision-makers realise the importance of genuinely considering the
youth voice in deciding the future of Aotearoa New Zealand.

Aotearoa Youth Declaration Committee 2021

Ty Farani-Watene (Coordinator), Charlotte Mitchell (Education Officer), Viaan Nayyar (Education
Officer), Kauri Tearaura (Equity Officer), Caitlin Hancy (Logistics Officer), Jolénna Deo (Promotions
Officer), Sophie Andrews (Registrations & Volunteers Officer) Rebecca Matijević (Relations Officer).
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SUMMARY

Aotearoa Youth Declaration 2021 was held on 8th April 2021 - 11th April 2021 at AUT's City
Campus for the very first time! It was exciting to bring the event back to life in person after it had
been moved online in 2020 due to COVID-19 lockdowns. It was also awesome to bring three
Regional Hui to Hamilton on 8th May 2021, Whangarei on 26th June 2021, and Invercargill on 10th
July 2021. 

A total of 133 participants and 50 volunteers attended the conference. The youngest person was
13 years old and the oldest person was 23 years old. They came from all across the country from
Ōpoho to Masterton to Raglan. Additionally, there are ethnicity breakdowns below. We
acknowledge that there is still more mahi to be done in making the conference as diverse,
inclusive, and accessible as possible to rangatahi from all walks of life. 

The 133 participants were split into nine rōpū focussing on different policy areas, each led by two
volunteer facilitators. Each rōpū undertook intensive learning in their policy area. This included
conducting their own research, hearing from expert speakers, and visiting an external
organisation as part of our outreach programme. After all this learning, participants vigorously
discussed the issues to narrow them down to their top concerns. Finally, they explored potential
solutions and carefully developed solution statements for this declaration document. 

Our volunteers also ran two interactive workshops during the conference. For the workshop on
cities, participants were in charge of making policy decisions for a city. The focus was on
developing their understanding of policy and problem-solving skills. For the workshop on tikanga
Māori, participants discussed the values of whanaungatanga, kotahitanga, manaakitanga,
kaitiakitanga and rangatiratanga. The focus was on understanding and applying these values to
their day-to-day lives.

Finally, we had two incredible speaker panels on misinformation and tangata o le moana. Thank
you to our amazing guest speakers for spending your time with us. We are incredibly grateful.



HOW TO USE THIS DOCUMENT

Each rōpū has written three solution statements. Each solution statement identifies a problem
and outlines some recommended policy solutions. Each solution statement highlights an
important concern of our rangatahi. We hope that the statements are acknowledged, considered
and acted on. We hope that you reflect on how you can work towards them in your home,
community and business. 

If we want Aotearoa to be a truly inclusive society, the perspectives of our rangatahi need to be
given significant weight. The decisions made today will not only impact the current generation but
also the future generations to follow.

5

HOW YOU CAN SUPPORT US

Aotearoa Youth Declaration comes to life thanks to the passion, commitment and dedication of
unpaid tertiary volunteers. The conference's organising committee worked for eight months to
coordinate every detail of the conference. 50 volunteers then came together for five days to run
the conference in Tāmaki Makaurau.

Our organisation's focus is on ensuring the conference is as accessible, representative and
inclusive of the youth of Aotearoa. We aim to have rangatahi from all places, backgrounds and
interests in attendance. To achieve this, we secure as much funding as possible by applying for
grants throughout the year. However, we often fall short and must charge participants and
volunteers a conference fee to breakeven. This is a barrier for our attendees that we try to
overcome year after year. 

We also collaborate with various amazing organisations and people. This includes working with
schools to bring group delegations to the conference. Additionally, many guests come and speak
to our participants on their fields of expertise. We are grateful for the village of change-makers we
rely on to offer our life-changing educational programme.

We would be appreciative of any and all support for our conference. This could include sending
guest speakers, covering certain expenses, sponsoring any products, making a donation, or
sponsoring our participants to attend. We are particularly focused on securing sponsorships for
participants who must make travel and accommodation arrangements to come and attend the
conference in Tāmaki Makaurau.

Please reach out to our National President at president@unyouth.org.nz if you wish to
support our kaupapa in any way. 
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Recognises Te Tiriti o Waitangi as the founding document of Aotearoa.                                                                                    
Calls for the Government to honour the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP),
specifically, the Māori right to self-determination, or mana Māori Motuhake.                                                                         
Empowering local iwi in the way they share their taonga with the community, if they wish to do so. Taonga belongs to
its iwi of origin, so art institutions are urged to return items they own without express consent. 

As a rōpū, we prioritise the restoration of what was lost, and the preservation of what continues to be created of Māori
taonga. This policy entails the return of stolen ownership of taonga to its iwi of origin, and the emphasis on the Māori
right to self-determination and self-autonomy. We refer to Kia Tau Te Rangimarie: Kaupapa Maori Theory as a Resistance
against the construction of Maori as the 'Other'.

1.
2.

3.

MANA MĀORI MOTUHAKE

Encourages investment in making a range of community art resources accessible, including educational institutions
and community centres. We recognise the dominance of western art styles rather than a diverse range of mixed
media. We believe that minority groups need spaces to express their identity.                                                                      
Promotes the vast diversity of all minority groups and cultures that call Aotearoa home, and that art is a form of
storytelling of an individual's heritage and identity. This encompasses LGBTQIA+ communities, ethnic minorities and
any other groups that are underrepresented in the art industry.                                                                                              
Urges the Government to provide funding to local and national exhibits showcasing their art and educating the
public on their culture. As a rōpū, we recognise that art can take many forms, and that multiple cultures cannot
display their art in a gallery or exhibit as it should remain in the hands of their own people.

Art is a form of culture and identity representation. Current conceptions of art fail to recognise the role that art plays in
the expression of one’s identity and culture. As a rōpū, we recognise there is a lack of accessibility to create, view and
share art. This discourages and prevents minority groups from expressing their life and experiences. Prime Minister
Jacinda Ardern labelled the arts as “not a ‘nice to have'. They are an essential part of our individual, community and
national identity.”

1.

2.

3.

INTERSECTIONAL REPRESENTATION IN ALL ART FORMS

Advocates for in-depth and accurate educational content, written by Māori, relating to te ao Māori and te reo Māori,
especially with regards to New Zealand history. We recognise that teaching history from a Māori perspective will
promote tikanga values and ensure the rangatahi of Aotearoa are well versed in European and Māori history.   
Calls for tikanga values to be taught to teachers and incorporated into all subjects in a school environment. We see
this as a means to promote Māori culture in a way that is not perfunctory and enriches youth with Māori concepts
from a young age.                                                                                                                                                                               
Urges additional funding to be spent on te reo Māori departments to sustain the development of Māori language.
Rangatahi who are equipped with te reo Māori and a deeper understanding of Te Ao Māori will be more inclined to
respect the world, and be the kaitiaki of Aotearoa for future generations.

Many citizens lack basic knowledge surrounding Aotearoa’s colonial history, so they lack understanding of and due
respect for Māori culture and language. As the tangata whenua of Aotearoa, we must recognise the importance of
Māori as central to our heritage and national identity. Thus, continued and extended promotion of Māori culture,
language, art and worldview is necessary to preserve and respect the role of our indigenous people. Stemming from a
traumatic and violent colonial past, Māori have endured through a society that hushed their concerns and are
overlooked on many decisions regarding their sovereignty. As a rōpū, we recognise that Māori art, culture, and
heritage, have been neglected and must be educated thoroughly through changes to the educational curriculum in
Aotearoa. 

1.

2.

3.

NATIONAL CURRICULUM REFORM CENTERED ON TE AO MĀORI

ARTS, CULTURE & HERITAGE
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Encourages all schools to create an online ‘Plan B’ of their existing curriculum, ensuring teachers have a clear plan to
rapidly shift learning online during last-minute lockdowns and are adequately supported throughout the delivery of
educational content.           
Encourages schools to assign their devices to students who do not have their own during lockdown.       
Recommends internet access to be recognised as a basic necessity, especially during lockdowns. We strongly urge the
internet to be accessible for all individuals until alert level 0.

COVID-19 has not only brought forward new issues in education but also has exacerbated pre-COVID inequalities in the
education system. During lockdown, schools have responded in individual ways resulting in huge differences in the
quality of education students across Aotearoa are able to access. Last year, 100,000 kids did not have internet access
during lockdown. 

Furthermore, many crucial services are moving online such as job and subsidy applications, banking and other income
opportunities. While public services offer the internet, this is not accessible during lockdown and is often not easily
accessible during the uncertainty of other levels. We need to take steps to ensure there is equal access to educational
and online opportunities.

1.

2.
3.

EDUCATION AND OPPORTUNITIES

Strongly encourages a strong public communication campaign about vaccines and a vaccination rollout plan that
includes:

General information of the vaccine to be distributed in schools in the form of a booklet, with easy to understand
language and a ‘debunking myths’ section;
Communications in different languages and engaging with community leaders of Māori, Pasifika and other
minority groups to pass on this information;
Vaccination stations in cultural and religious/faith-based safe spaces as well as disproportionately affected
regions around Aotearoa.                                                                                                                                                 

Calls for a drastic increase in the capacity of mental health services including:
Ensuring the immediate availability of existing free hotlines such as suicide prevention and youth-line;
A program that connects people with elderly for regular chats and check-ins;
A mental health check-up on business owners who have had to close down, employees who have been let go
and those unable to work due to COVID-19.                                                                                                          

Focus funding on developing the healthcare system in order to pr epare for future pandemics.
Establish a pandemic agency established to combat highly infectious disease.
Formulating and utilising a pandemic playbook for future pandemics.
Ensuring that other physical healthcare services are easily accessible during COVID-19 lockdowns.

The flow-on effects of COVID-19 have caused immense strain on the capacity of mental health services in Aotearoa.
Those who have called into the suicide hotline have said they’ve been put on hold due to overwhelming demand. We
need to address the increased demand of these services to care for the wellbeing of our citizens. 

With 30% of New Zealanders identifying as “vaccine skeptics” and youth being given very little information about these
vaccines, young people are generally unsure of the safety and efficacy of the vaccine. This lack of information and
resulting public distrust represents a significant issue for our vaccine rollout.

1.

2.

3.

HEALTH AND WELLBEING
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Reaffirms the Government’s support of businesses throughout lockdowns:
Urges SME owners are effectively supported during the pandemic through the extension of subsidies;
Encourages the exploration of an individual stimulus check in future lockdowns.    

Requires that the Government has detailed and clear communication regarding their COVID-19 response strategy:
Calls for communicated messages to be consistent, with the Government acknowledging and taking
responsibility for miscommunication that cause harm to businesses. 

Encourages an equitable recovery plan to support sectors that have been severely hit by COVID-19.

COVID-19 has impacted sectors differently, with some sectors benefiting from the pandemic while others have
experienced severe negative consequences. With 95% of businesses in Aotearoa being SMEs, they were heavily
impacted by the pandemic as well as the miscommunication and ambiguity of government regulation during lockdown.
It is essential we effectively support businesses through these incredibly uncertain times.

1.

2.

3.

BUSINESS SUPPORT AND RECOVERY

COVID-19 RECOVERY
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Implores the Government to create equity and equal access to resources for online learning (including but not
limited to devices, stable internet connection, suitable learning environments for those whose homes do not provide
such a space) before any significant steps are made in changing or implementing online learning strategy. In
particular, we suggest the creation of community spaces where local youth can take advantage of provided
resources to fulfil their educational needs in situations where these can not be fulfilled in a home environment.         
Advocates reform and consistency in school absence policies nationwide to improve support for student’s mental
and physical wellbeing. We suggest that all schools should provide an appropriate amount of approved leave for
students when requested on the basis of mental health or overall wellbeing needs.                                                            
Calls for the implementation of digital learning tools in mainstream education to provide flexibility for students who
may struggle to thrive in a classroom environment. We suggest that online platforms such as Google Classroom be
used more effectively to allow students to complete and access all work and educational materials online.

Throughout the COVID-19 pandemic, it has become evident that inequities within education have meant some
students are left behind academically. We want to see changes made so that all students have access to suitable
resources to aid a high-quality online learning experience. This time has also taught us the importance of maintaining
student mental health. We would like to see attitudes within schools shift so that the wellbeing of students is prioritised
over outdated truancy policies, and so those flexible learning environments are provided to support all individual
learning styles.

1.

2.

3.

ACCESS TO ONLINE RESOURCES AND MENTAL HEALTH SUPPORT

EDUCATION

Encourages secondary schools to implement adaptable career pathway programmes alongside civics education
programmes including but not limited to wellbeing programmes, financial literacy, education surrounding
government systems, healthcare systems and human rights. Balance the ratio of emphasis on academic and
creative subjects within schools, as to encourage the development of practical skills alongside academic knowledge
of theory.                                                                                                                                                                                               
Recommends the Ministry of Education to stop publicising the deciles of each school to reduce stigma as well as alter
the funding model to fund schools based on funding needs for items like infrastructure, special education needs,
arts, wellbeing support, bring your own devices and school uniforms etc. at schools.                                                          
Ensure New Zealand history being taught in schools is being taught with teacher’s that are trained in cultural
competency and there is a fair balance of teaching New Zealand history and foreign history in years 9-10 of high
school, after which students are free to pick their own subjects. Enrich the NCEA curriculum to comprehensively
include te ao Māori throughout all subjects. This curriculum is to be written by Māori and Pasifika. 

The New Zealand curriculum for high schools measures the success of students through standardised practises such
as tests, credits and endorsements. We would like to see the curriculum broadening its definition of success and not
limit assessments to students’ abilities to memorise content and cater to students’ holistic needs. We also believe there
is a stigma with the deciles of schools being public knowledge as well as issues with New Zealand history being taught
in an Eurocentric way and being biased. 

1.

2.

3.

CURRICULUM CENTERED ON STUDENT NEEDS, A NEW FUNDING MODEL AND
NEW ZEALAND HISTORY
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Encourages more young people to take up teaching by making it more accessible and desirable. In terms of
desirability, we would increase teachers’ pay which will raise the profile of teaching as an integral profession. In
terms of accessibility, we encourage the incorporation of teaching opportunities into gateway programmes for high-
school students.                                                                                                                                                                                  
Encourages teachers to facilitate an environment where students can learn in a way that works for them. We suggest
moving away from streaming on the basis of academic merit in all subjects and potentially putting students into
classes based on learning styles instead, directed towards core subjects (e.g. English, maths, science).                           
Encourages the concept of Ako in the classroom where possible. Ako fosters a discussion-based teaching and
learning environment where teachers also learn from students. This refers to a more inclusive curriculum that
reflects the diverse population of New Zealand including but not limited to introducing sign language in the primary
sector alongside te reo Māori. 

Teachers play an integral role in shaping education and wider outcomes for the next generation. Currently, teaching is
not seen as a highly prestigious profession which inhibits many youth from getting into teaching. We need to
incentivise more youth to get into teaching so they can be positive role models to encourage future generations to also
get into teaching. There are systemic factors that withhold teacher agency and perpetuates educational inequalities.
We need to break down these systems and create more tailored learning environments which are accessible for all
learners.

1.

2.

3.

BARRIERS IN PURSUING TEACHING PATHWAYS

EDUCATION
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Calls for a restriction for commercial fishing operations and condemns unsustainable fishing in Aotearoa’s waters.
We believe that the Quota Management System does not sufficiently protect our moana, and furthermore, the
current system for policing breaches of the QMS is overly lenient and must be reviewed.                                                
Urges for research-driven implementation of new marine reserves. The current range of Aotearoa’s marine reserves
is unacceptable and cannot safeguard or nourish our complex marine ecosystems. Therefore, we encourage the
adoption of dynamic ocean management techniques and expansion of existing marine reserves, in partnership
with our Pacific neighbours, that respond to our changing oceans and aquatic ecosystems.                                            
Demands the implementation of stricter policies to protect our rivers and freshwater ecosystems by:

Expanding funding for the policing of fencing and riparian vegetation regulations for rural waterways;
Increasing support for research of alternatives to dangerous synthetic fertilisers;
Providing necessary training to farmers to ensure they are engaged and sustainable stakeholders in our
freshwater systems.

Aotearoa’s freshwater and marine ecosystems are often overlooked when environmental protection and management
legislation is implemented. Our rōpū recognises the critical need for our awa and moana to remain as healthy
ecosystems. Yet, our rivers and oceans are often thought to be beyond human influence. We believe that Aotearoa
should protect our marine and freshwater environments as we do in our national parks and invest in the protection of
ecosystems vulnerable to anthropogenic damage. Additionally, we believe that a research-driven approach should be
taken when creating decisions about Aotearoa’s water resources. 

1.

2.

3.

AWA AND MOANA

Condemns any legislation concerning our whenua that fails to honour Te Tiriti o Waitangi as the founding document
of Aotearoa. Iwi should lead the discourse at all stages of the environmental management decision making process.
Implores the Government to create a democratic, iwi-led, legally-binding environmental management institution that
works alongside existing institutions and honours Te Tiriti o Waitangi as the founding document of Aotearoa. Such
an establishment would address terrestrial issues and enforce protection of our whenua and vital natural systems.   
Calls for the Government to implement legal restrictions on established, endangered and culturally significant trees
to hapū and iwi. Further alterations of existing trees, whenua and ngahere should be discussed with local iwi. 

Our whenua and ngahere are consistently infringed on by humans and, as a result, more than four thousand of our
native plants and animals are currently at risk of extinction. We recognise that more must be done to safeguard our
valuable natural ecosystems and heritage. Moreover, we believe that environmental management strategies should
honour Te Tiriti o Waitangi and be designed and implemented by iwi. Indigenous knowledge is critical to successful
sustainable management of Aotearoa’s environment. Therefore, taking these steps to defend our whenua and ngahere
will conserve them for future rangatahi. 

1.

2.

3.

WHENUA AND NGAHERE
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Urges the Government to make public transport more accessible and incentivise using electric vehicles, by:
Implementing cycling etiquette and safety education, for both drivers and cyclists, as well as expanding existing
cycling infrastructure;
Making all public transport free while increasing public transport employee pay and encouraging public
transport agencies to switch to electric vehicles;
Investing in public transport outside of major cities and making public transport safer to use for all, with extra
consideration to prevent harassment towards women and minorities.                                                                           

Encourages the Government to implement education on an individual's carbon footprint in the curriculum. This
must focus on eco-friendly practices and solutions and encourage people to reduce waste by composting. Schools
practicing active sustainability should receive subsidies and funding to support their involvement.                                
Demands corporations to be held responsible for their carbon emissions by taxing emissions and incentivising
green practices. Moreover, we appeal for Government monitoring and inspections relating to emissions from
corporations, with results reported to the general public. 

Our air pollution is worsening due to the actions of humans; as a result, air quality has reduced which negatively affects
our citizen’s health. Rising carbon emissions are also contributing to climate change. Aotearoa’s environment struggles
to flourish without clean air or lower carbon emissions. We see public transport as a critical pathway to reducing
vehicle emissions, a key polluter of our āngi. Furthermore, we believe that Aotearoa should implement strategies to
reduce air pollution and carbon emissions by holding individuals, corporations and the Government accountable. This
approach will assist in educating future generations to continue to reduce air pollution. 

1.

2.

3.

ĀNGI AND ĀHUARANGI
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Encourages the lowering of the threshold for parties to enter Parliament from 5% to 3.5% in order to allow for a
more accurate representation of the population of voters in Aotearoa. This is roughly equivalent to 100,000
registered voters — a number that allows for more accessibility while still meeting a high enough threshold to
prevent over-saturation of parties in Parliament.                                                                                                             
Calls for the extension of a parliamentary term from three years to four years. This allows for Parliament to enact
more complex and longer-lasting legislative measures, as opposed to having a greater focus on ‘election
sweeteners’. This ensures more active governance during the term, with less time spent campaigning in proportion
to the parliamentary term.                                                                                                                                                              
Places importance on the accountability of our elected MPs to their constituents. This can potentially be done by
increasing judicial oversight, and by mandating the creation of robust policies addressing workplace discrimination
and harassment.

The MMP system is the backbone of New Zealand’s Government, therefore, it is important that it continues to develop
alongside our country. The current system fosters disengagement with voters and does not allow for enough active
time in Parliament outside of campaigning. If Aotearoa is to continue under MMP, it needs to be updated so that all
New Zealanders can still feel engaged with the system.

The aims of these policies are to improve representation in Parliament, ensure active citizenship within Parliament,
bring more voices to the table, create long-term legislation, foster a culture of accountability, and further community
involvement. 

1.

2.

3.

MMP SYSTEM UPDATE

GOVERNANCE

Recommends that a written constitution take immediate effect upon being written. Such a constitution would be
considered higher law, and any changes made to this document would require a 2/3 majority within Parliament in
order to promote flexibility. The Bill of Rights will be enshrined in this new written constitution.                                
Urges that tangata whenua are recognised and represented at every level and through each part of consultation
throughout the drafting process.                                                                                                                                       
Requires that a new written constitution is not in direct conflict with — and in fact supports — existing documents
and structures like Te Tiriti. This will allow iwi voices and Tikanga to be at the forefront of any new written
constitution. This document will supersede, but not replace, any existing documents detailing the rights and
freedoms of the population. 

This statement aims to encourage more active governance and a deviation from old power structures - heading
towards forming a republic, but for the time being focussing on composing a written constitution.

The current mixture of documents is extremely broad and complex, and as such public awareness about how the
system works is very low. Having one written constitution would make it simpler to pass laws which would, in turn,
ensure a more effective form of governance.

Having a written constitution composed after consultation with tangata whenua would enable Aotearoa to become a
more equitable society, and make the move towards republicanism more seamless. 

1.

2.

3.

WRITTEN CONSTITUTION

2021
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Allowing for all prisoners to vote in any local or federal elections. We also want to advocate for prisoners being
allowed to stand for public office, but only if their sentence would not preclude them from fulfilling the obligations
associated with the position.                                                                                                                                                            
Advocates for educating the population on what they are voting for by:

Creating a civics curriculum for high school;
Placing the responsibility with the electoral commission for referendum information and dissemination of
resources, as opposed to the Ministry.                                                                                                                                    

Urges more engagement with all of New Zealand when it comes to democratic processes, particularly those who are
often ignored in politics. These include, but are not limited to, those in rural communities, those living in poverty,
those in indigenous minority groups, rangatahi and those without a secondary school education.

Democracy is a fundamental part of Aotearoa, therefore, it is crucial that our system continues to emphasise this pillar.

It is crucial that the general population has to be properly educated and engaged in order for all of our rights to be
upheld. However, our current system does not achieve this to the best ability and there are several groups that are not
well engaged in the current political system.

We want to emphasise voter representation, and empower voters to show up to polls and vote. This will also help
ensure policies are more representative and that the public fully understands what they are voting for.    

1.

2.

3.

INCLUSION OF ALL VOICES

14
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Encourages incorporating tikanga values such as kaitiakitanga into our trade agreements to ensure the protection of
our taonga and natural resources, whilst fostering economic growth.                                                                                    
Advocates for sustainable development as a priority in negotiations and renegotiations, while realising that
underdeveloped countries may require assistance in promoting sustainable development.                                   

Assistance includes altering the standards for certain states, depending on their needs and abilities                       
Calls for further discussion of climate protection when negotiating trade agreements with other member states. 

Although free trade is an important facet for economic growth, it is important for New Zealand to uphold its
commitments to climate protection. This embodies the tikanga principle of kaitiakitanga as we guard our taonga, whilst
strengthening trade relations with other member states. However, it is important to take an inclusive approach as
some member states may not have the capacity to meet climate commitments in the same way.

1.

2.

3.

CLIMATE PROTECTION ADVOCACY IN TRADE AGREEMENTS

Encourages increased involvement in terms of political partnerships with the Pacific by investing in and
strengthening their domestic institutions and governance.                                                                                                       
Advocates for strengthening Pacific regional organisations to better respond to shared issues and challenges,
understanding that these institutions demonstrate whanaungatanga within the region and kotahitanga on the
world stage.                                                                                                                                                                                         
Urges the importance of respecting and recognising the independence and culture of our Pacific neighbours when
engaging in negotiations.

Aotearoa has a rich history of strong cultural, economic and political ties with other territories in the Pacific. It is vital to
uphold these relationships when engaging with other countries in trade agreements. Although expanding Aotearoa’s
relationships is important for globalisation, New Zealand should continue to invest and contribute to the Pacific to
promote inclusive global development.

1.

2.

3.

COMMITMENTS TO THE PACIFIC

Calls for the gradual increase of Official Development Assistance to the rate of 0.05% p.a. of GNI until the ODA goes
from its current rate of 0.23% of GNI to 0.5% of GNI.                                                                                                                  
Recognises the importance of preparing for the increase of climate refugees from around the world, and especially
the Pacific, which will require an increase of our refugee quota to 2000 people per year. 

Beyond this one-time increase, the quota should increase at a rate of 5% p.a.                                                              
Urges the expansion of language learning opportunities for Government officials, exchanges and home-stays for
youth, and older members of our communities. 

It is undeniable that the climate crisis is going to disproportionately affect the South Pacific. We should help increase
the resilience of the Pacific and prepare for the fallout from ongoing climate change, without compromising their
mana. It is also imperative to increase our cultural connections to the world through the ongoing training and upskilling
in language skills for the wider population. 

1.

2.

3.

INTERNATIONAL DIPLOMATIC EFFORTS

INTERNATIONAL RELATIONS
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Recommend the Ministry of Justice make rangatahi courts ‘opt out’ rather than ‘opt in’, as we believe that
approaches to offending which are community-based and restorative are more appropriate than those that are
systematically racist.                                                                                                                                                                          
Increase funding for restorative justice and reintegration methods.                                                                                       
Review the criminal justice system with a focus on racism, and respond with antiracist policy to improve the police’s
ability to have equitable outcomes, especially for Māori. 

We believe that the current criminal justice system is racist and discriminates against Māori. While we acknowledge
that Māori are more exposed to the socioeconomic factors which impact offending, Māori make up more than half of
the prison population compared to making up only 18% of the New Zealand population. The disparities in the criminal
justice system begin at an early age, while young Māori make up 25% of the youth population (14-16 years) they are
subject to well over half of youth apprehensions, court appearances and supervision orders. Hōkai Rangi takes a good
step towards addressing this. Lowering imprisonment must be done in an equitable way. 

1.

2.
3.

CRIMINAL JUSTICE SYSTEM

MĀORI RELATIONS

Recommends  formalising a constitution that would include aspects of the Te Tiriti o Waitangi and the Principles of
Waitangi, including giving the Waitangi Tribunal binding power.                                                                                              
Recommends commissioning a report by the Waitangi Tribunal on how lawmakers could include the Te Tiriti o
Waitangi in law. 

Te Tiriti o te Waitangi is the founding document of Aotearoa, the Waitangi Tribunal was established to address
breaches of this agreement. The Waitangi Tribunal’s power is too limited in redress. We believe it should have the
power to improve our nation.

1.

2.

TE TIRITI O WAITANGI

Urges that te reo Māori becomes mandatory until year eleven at minimum, with resources to learn readily available
at all levels of education.                                                                                                                                                                   
Recommends the incorporation of education about tikanga Māori particularly about tangata whenua and te iwi of
the locality within the curricula.

The current education system needs to be more proactive in keeping knowledge about Māori alive and concurrent. The
revitalisation of te reo Māori will empower Māori and help re-indigenise Aotearoa. To learn about te reo Māori will
inherently increase fluency in the culture. 

1.

2.

TE REO MĀORI IN SCHOOLS
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Urges the government to mitigate the threats of automation, promoting careers of the future through:
Upskilling citizens via free tertiary/trades education;
Providing a basic income for workers undergoing additional education/training;
Mandating free careers education in secondary schools and Citizens Advice Bureaus for citizens to make
informed career decisions.                                                                                                                                                       

Advocates for the creation of a level playing field for businesses in Aotearoa by prioritising local businesses.               
Encourages the government to make Aotearoa an international leader in automation by:

Providing more funding and resources to automation research within universities and research labs;
Increasing tax credits for small and medium enterprises conducting automation research and development;
Harnessing the efficiencies of automation to increase Aotearoa’s international competitiveness.

Automation is inevitable as technology progresses — we must ensure individuals, businesses, and communities of all
kinds of benefit. Automation has wide applications across a wide range of industries, making Aotearoa’s economy
more efficient by augmenting work.

However, automation disproportionately profits big businesses due to the nature of relevant technologies, which see
increasing returns to scale. Labourers are laid off, which exacerbates polarisation across socio-economic groups by
widening the income gap. Nevertheless, automation can help turn extractive/manufacturing-based economies into
service-based ones, improving our quality of life. This requires upskilling all New Zealanders, which this rōpū
recommends.

1.

2.
3.

RISE OF AUTOMATION

Urges the Government to support the journey of gender and ethnic minorities in STEM by:
Increasing funding for specialised programmes that aim to increase minority participation in STEM;
Removing financial barriers to STEM programmes through increased scholarships.                                                     

Recommends structural change in governmental and private organisations which specialise in STEM to promote a
safe environment for minorities to flourish through:

Affirmative action of opportunities for minorities;
Regular cultural awareness workshops and increasing cultural appreciation within organisations;
Conscious efforts by organisations’ decision-makers to promote minorities to become decision-makers
themselves.                                                                                                                                                                                   

Calls for a comprehensive approach involving all sectors in Aotearoa to remove gendered stigmas surrounding
STEM by increasing representation in relevant careers at all decision-making levels.

Representation is always paramount within science and technology. Representation of diverse backgrounds in STEM
not only makes sure the sector works for the prosperity of all New Zealanders, but also leads to innovative outcomes.
Broad perspectives ensure that the development and use of technologies like pharmaceuticals and algorithms are
resistant to bias.

Unfortunately, many disparities remain in STEM at all levels, from primary schools to research labs. Gender, ethnic, and
socioeconomic inequities are particularly concerning. This rōpū recognises the importance of multidisciplinary
approaches, e.g. financial, legal, cultural, etc. that achieve buy-in from relevant communities.

1.

2.

3.

EQUITY, REPRESENTATION AND INCLUSION IN STEM

SCIENCE AND TECHNOLOGY



Simplifying the scientific publishing process by:
Ensuring all public-funded research is free to access;
Establishing a free-to-read and free-to-publish independent scientific journal for Aotearoa’s researchers.              

Supporting the creation of science communication aimed at public consumption to counteract scientific
misinformation by:

Collaborating with media and journalists, creating scientific articles that use te reo Māori, simple English, and
visual aids;
Incentivising the increase in scope of careers in science beyond research and teaching.                                             

Calling for increased funding of scientific research by both institutions and corporations through:
R&D subsidies;
A partial lottery system for scientific grant-funding;
Tax credits for businesses who invest in external research.

Science and technology is key to Aotearoa’s society. Biotechnology, artificial intelligence, big data — these fields have
the potential to transform Aotearoa. Informed decisions can only be made once we better understand these issues.
However, scientists and the public alike face accessibility issues.

Although syntax is appropriate within academia, this language presents a barrier for public engagement. Paywalls also
increase the cost of research, deters collaboration, and fosters misinformation. Furthermore, some researchers value
engagement but lack the support and incentives to do so. This rōpū supports any effort to increase accessibility,
understanding, and transparency in science.

1.

2.

3.

ACCESSIBILITY OF KNOWLEDGE
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SCIENCE AND TECHNOLOGY
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Strongly recommends the compulsory, regular, and robust training and education of Work and Income staff,
particularly senior management and frontline workers, about building trusting relationships with their applicants to
better achieve tailored solutions helping individuals engage in meaningful work and to uphold the dignity of those
who fall into the welfare system. We define dignity to be that every person has an intrinsic value and are worthy of
respect as human beings.                                                                                                                                                                 
Advocates for affordable and equitable access to quality education and support at all stages of the benefit process
with the goal of employment and accessibility to work that is meaningful to each person, enabling them to lead
satisfying lives in order to be able to contribute to the wellbeing of their families, communities and society. We
define meaningful work to be work each person individually finds to be worthwhile, important, and valuable. The
education and support we envision are:

Access to mental health support and counselling;
Guided support when navigating the benefit process.                                                                                                         

Calls for a wide interpretation and definition of “work” so that parenting and caring for the young, disabled, ill, or
elderly are all recognised as legitimate forms of work, and should qualify for a ‘caregiver and guardian’ income
instead of opting for the existing framework that pushes those on the benefit to return to the workforce. Those
entitled to this income would be those who:

Have dependent children (up to the age of 21);
Care for dependent, elderly members of their family;
Have to take care of terminally ill members of their family full-time;
Care for those with disabilities.

We value the need to uphold human dignity throughout the welfare system and advocate for social support for those
who need the benefit — particularly in recognition of the lived experiences of many who have had no choice but to rely
on the welfare system, but were treated with suspicion and in a punitive manner by Work and Income. Therefore, the
social development rōpū seeks a change in Work and Income culture, more meaningful support for applicants of the
benefit, and a redefinition of legitimate ‘work’ currently recognised by Work and Income.

1.

2.

3.

EQUITY WITHIN THE WELFARE SYSTEM

Strongly encourages the development of quality and access to both public and private state houses to benefit both
the physical and mental wellbeing of individual(s) and the overall installation of a sense of dignity of those residents
through:

Building of state houses that emphasises heat installation, insulation and the prevention of sickness.
The continual assessment of these houses every two years by at least two different inspectors in order to
ensure they comply with the ‘healthy homes’ standards for state houses. These standards should be updated to
consider the effect of excessive drug exposure on houses and residents.
The assignment of such houses and apartments to individual(s) with consideration of their needs (physical and
mental capability, age, etc.) to guarantee that residents live in circumstances most suitable to their basic
requirements.                                                                                                                                                                               

Implores for a framework to address the exacerbation of homelessness through prioritising housing and general
shelter that include amenities that sustain physical and mental health.                                                                                 
Calls for the building of multipurpose mobile homes such as prefabrication, through 3D printing for those who have
complex social needs to promote sustainable urban and rural development, embodying kaitiakitanga. These
residences must be accessible for families, and enhance social cohesion and inclusion. We also urge the
government to consult with iwi and hapū before planning and throughout the implementation of these homes. 

We advocate for sustained quality assessment measures to evaluate the state housing system in Aotearoa. Our rōpū
would like to see access to quality homes for vulnerable groups, as well as directly and meaningfully addressing the
exacerbation of homelessness due to the housing shortage. Our rōpū also acknowledges that quality and equitable
access to state and social housing should be catered towards the needs of the people. 

1.

2.

3.

HOMELESSNESS AND STATE HOUSING ENHANCEMENT

SOCIAL DEVELOPMENT

2021



Urges greater social and community inclusion at the forefront of policy-making, and in particular, a strong
representation of te ao Māori and Pasifika values such as manaakitanga, whanaungatanga and collectivism in the
government and their branches through the incorporation of:

Consultation of tangata whenua, iwi and hapū in the community when creating policies related to community
welfare and social inclusion. 
Building Māori capability particularly in the translation and consultation of Government reports.                             

Strongly encourages the implementation of training programmes for essential service workers as a primary point of
contact for communities to acquire necessary skills to support individuals including but not limited to the following:

Neurodiverse individuals;
Mental health conditions;
Physical disabilities.                                                                                                                                                                     

Calls for more robust programmes and pathways to support prisoners and those with criminal records when
seeking employment and reintegrating into society. We propose staggered specialised programmes or courses in
the last two years of a prisoner’s sentence, and if their sentence is shorter than two years, then in the last third of
their sentence. These programmes and courses should include:

Tertiary and vocational speakers and resources;
CV writing;
Networks to connect to jobs.

To meaningfully create progress towards community inclusion, directly involving impacted groups is necessary to
address community integration. Implementing a value-based approach is implored — including integration
programmes to allow meaningful employment, welfare, and health, to strengthen communities and overall society. 

1.

2.

3.

SOCIETAL INCLUSION
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SOCIAL DEVELOPMENT
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UN Youth is the largest youth-for-youth organisation in Aotearoa and is powered solely by tūao
(volunteers). Our mission is to inspire rangatahi (youth) from all backgrounds, places and interests
to be active global citizens. We do this by hosting safe, educational and fun events to equip
rangatahi with the skills, knowledge and confidence to make a difference in their communities.

Annually, over 3,000 rangatahi from Northland to Southland will attend our five international
tours, three national conferences and various regional events. One important focus is ensuring
our events are accessible for everyone by partnering with sponsors, providing numerous
scholarships and fostering inclusive spaces for our attendees. 

COVID has had an immense impact on our ability to achieve our mission. Our international tours
are on hold but our amazing tūao are working hard behind the scenes to bring back our epic
national conferences, regional events and outreach hui (gatherings). 

We are always looking for people, organisations and ideas to help us achieve our mission. Please
reach out if you want to find out more, support our mahi (work) or are simply keen for a chat.

You can also find out more by visiting the following:
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ABOUT UN YOUTH

www.unyouth.org.nz

'UN Youth New Zealand'

'UN Youth New Zealand'

@unyouthnz

@UNYouthNZ
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Ty Farani-Watene| Coordinator 
Charlotte Mitchell | Education Officer
Viann Nayyar | Education Officer
Kauri Tearaura | Equity Officer
Caitlin Hancy | Logistics Officer
Jolénna Deo | Promotions Officer
Sophie Andrews | Registrations & Volunteers Officer
Rebecca Matijević | Relations Officer
Kate Falloon | Head of Welfare
Kaylim Tyson-Nathan | Regional Delegation Co-Director
Makayla Muhundan | Regional Delegation Co-Director
Lushomo Thebe | Regional Hui Coordinator

ORGANISING COMMITTEE

OUR VOLUNTEERS

Abby Wong, Alex Leckie-Zaharic, Alexis Cullimore, Alia Robertson, Alina Liu, Amelia Cai, Angela Guda, Ayush Sharma,
Briana McGuire, Caitlin Lorigan, Daniel Harris, Elizabeth Ng, Fahad Shehzad, Fine Aholelei, Gemma Marnane, Hana
Drysdale, Hannah Booth, Hannah Rhodes-Carlin, Harris Ashton, Harrison McEvoy, Ishie Sharma, Jaanvi Mohindra, Jason
Tran, Jen Lim, Jennifer Newcomer, Joel Hutchinson, Joseph Hisayasu, Julia Welsh, Justin Chen, Kiran Pannu, Lauren
Watson, Liam Williams, Losaline Tafuna, Lushomo Thebe, Matthew Illing, Matthew Gamman, Na-Young Kim, Olympia
Robb, Rui Kerr, Ryan Iglesia, Shikita Smith, Tamavua Kaufusi, Vaiola Tauti, and Will Dalzell. 
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Teresa Lee | National President
Ayush Sharma | National Communications Officer
Chhavi Breja | National Education Officer
Henry Seaton | National Finance Officer
Sophie Reedy-Young | National Information Officer
Kaylim Tyson-Nathan | National Māori and Pacific Island
Officer
Ishan Kokulan | National Operations Officer
Elizabeth Lee | National Relations Officer
Ishie Sharma | National People Officer

NATIONAL EXECUTIVE

OUR SPEAKERS

MISINFORMATION PANEL

Alex Braae
The Spinoff

Robert Rakete
The Breeze

Jemima Huston
95bFM

TANGATA O LE MOANA PANEL

Latayvia Tualasea Tautai
Fonua Ola

Lourdes Vano
Green Party Candidate

Brianna Fruean
Pacific Climate Warriors
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OUR OUTREACH PARTNERS
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Dr Siouxie Wiles
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OUR SPONSORS

The Rainbow Voices Scholarship
The Do-Good Scholarship
The Citizenship Scholarship
The Regional Access Scholarship
The Regional Delegation Scholarship
The Travel Scholarship
The Committee Scholarship

Thank you to the Ministry of Youth Development and Office
of Ethnic Communities for providing grants that have
helped to fund our events. 

Additionally, thank you to NZ Māori Tourism for funding
the Regional Delegation Programme. The Regional
Delegation Programme provides accommodation, meals
and pastoral support for rangatahi who are from outside of
Tāmaki Makaurau Auckland. It makes the event significantly
more accessible and is essential to improving geographical
representation. 

Thank you also to Unicef New Zealand for supporting our
kaupapa and connecting us with rangatahi from their
networks. Stevie Davis-Tana, we are grateful for your mahi
in building this partnership. 

Finally, thank you to the alumni of UN Youth who donated
a majority of our scholarships through the New Zealand
Youth Global Awareness Trust: 

We appreciate your desire to give back to the next
generation. The scholarships help to ease the financial
barriers facing rangatahi in attending our events. Please
reach out if you would like more information on donating a
scholarship. 
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